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OVERALL RATING

] YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety B _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Frank Yao: APSCA registered number: CSCA21704032.
Monitoring partner name: QIMA LIMITED, APSCA Membership Number:11600049.
Audit schedule details: The announced full audit is planned for 1 auditor by 1 day.

Business partner information:

BAISIWEI MACHINERY CO., LTD

(Business license number: 91370683MA3Q6QHQOK)

FMA R A BB RAF

Xiteng Village, Hutouya Town, Laizhou City, Yantai City, Shandong Province, China

hE LRSS TR H R EEA S

The auditee established on July 12, 2019. The total occupied areas were about 19200 square meters. The main products
of the auditee were tool-house. The main production processes were: material preparing, finishing, assembling, packing.

Audited location information:

The auditee rent partial of one flat building as office, material preparing, finishing, assembling, packing workshop, one flat
building as material preparing, finishing, assembling, packing workshop and warehouse. The factory rent the buildings
from the building owner (YanTai Shenkang Trading limited company and LaiZhou AiDa furniture limited company); The
leasing contracts were provided for review. No dormitory and canteen were available in the factory.

Operating shifts and hours:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. All employees worked in one shift from 08:00 to 17:00 with 1 hour for
lunch time from 12:00 to 13:00. The peak months were not obvious.

The attendance records from Aug/2022 to the audit day were reviewed in the audit. 6 sampled workers’ attendance
records from July/2023 (current month), 6 sampled workers’ attendance records from Apr/2023 (random month) and 6
sampled workers’ attendance records from Dec/2022 (random month) were selected for checking.

According to the provided attendance records and workers interviews, the maximum daily overtime hour was 1 hour, the
maximum weekly overtime hours were 14 hours per week and the maximum monthly overtime hours were 67 hours.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 2100 per month (RMB12.07/per hour) since Oct 01, 2021. Payroll records from Aug
2022 to July 2023 were provided for review. 6 sampled workers’ payroll records from July 2023 (current month), Apr 2023
(random month) and Dec 2022 (random month) were selected for checking. Workers were paid by hourly rate basis; the
minimum basic wage was RMB 13.79 per hour, which was higher than the legal requirement. Wage was released by cash
at around 25th of the following month. The auditee paid 150% and 200% of normal rate for the overtime on regular
working days and rest days respectively. No overtime work was arranged on Sundays and holidays. No employee had
participated in social insurance.

Worker number information:

There are totally 45 employees in the factory (including 4 non-production employees and 41 production employees (16
male employees and 25 female employees), 0 migrant worker from other province, 19 male employees and 26 female
employees). The auditee recruited all employees directly. Besides, all the employees were permanent. No foreign migrant
workers were employed by the factory.

Worker organization details:

There was no labor union in the auditee currently. Two worker representatives had been elected by employees, and the
auditee had conducted internal communication meetings with the worker representatives regarding workplace-related
issues regularly.
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Circumstances:
The production and workforce were operated in normal level.

Summary of findings:

Performance area 1:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The Social
Management System were not implemented properly. Sampled workers worked excessive monthly overtime, insufficient
social insurance coverage was found, occupational health and safety issues, and etc. The workforce capacity was not
properly organized to meet the expectations of the delivery order and/or contracts.

Performance area 2:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The Workers
were not trained well about BSCI COC principles.

Performance area 5:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Auditee did not
identify the living cost of the workforce in the region, gap between actual remuneration and fair remuneration and potential
actions to fill the gaps. No social insurance was provided to any employees and commercial injury insurance provided for
all employees.

Performance area 6:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Monthly
overtime hours exceeded the legal requirement.

Performance area 7:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The
regulations, personal protective equipment, building construction safety acceptance certificate and fire protection
acceptance certificate, materials storage in warehouse, electric control box, operator certificate of forklift, privacy door and
basic supply for toilet and workplace temperature were not implemented properly.

Performance area 12:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory
established procedure to save water and reduce waste water discharge, but no specified plans and effective monitoring
measure were conducted.

Living wage calculation:
Auditee did not identify the living cost of the workforce in the region, gap between actual remuneration and fair
remuneration.

Precautions taken about #COVID-19 in the facility:
There’s no precaution taken about #COVID-19 in the facility during audit.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site
Site 1

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-026869-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 3 Workers
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FINDINGS

PA1: Social Management System
Site: Site 1 | Site amfori ID: 156-026869-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

ARSI S . BlpET . RTWHMEEARR
LT S B HEN , AT NI T
BSCIEE# R , B—E4Mig{REEIFEHES . 0
#HE TIFE AIYEEe = maBS A8, iR
ZeMEE-

Based on document review, facility tour, employee
interview and management interview, the auditee
partially respects this principle because the auditee
had established and implemented BSCI
management system, however, some performance
areas should be continuous improvement, for
example, sampled workers worked excessive
monthly overtime, insufficient social insurance
coverage were found, occupational health and
safety issues, and etc.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on document review, facility tour, employee
interview and management interview, the auditee
partially respects this principle: the auditee has
established the workforce capacity analysis
procedure, but there's no satisfactory evidence that
the workforce capacity in the company is sufficient
and properly planned to match delivery order
contracts' expectations and excessive overtime is
detected.

PA 2: Workers Involvement and Protection

Site: Site 1 | Site amfori ID: 156-026869-001

HABX M  BUREW . AT WHIERA RN
LT BB EZHEN , WE DERL T HE
NEENDITIERF . B R IHEERRL T B Eh D Ee
NREBH) . AEETHEFRIRRRZ TR
R . F BRI T VLR E
e

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?
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Finding

Based on document review, facility tour, employee
interview and management interview, the auditee
partially respects this principle: The factory
provided the BSCI training on social responsibility
to workers, and the BSCI COC in Chinese was
posted in the notice board of the factory, the

records were provided for review, but as per worker
interview, 5 out of 6 workers was not aware of BSCI

COC, for example, they did not know the taboo of
women who just being mother and young worker

when working. Management explained since amfori

BSCI was just been carried out in the facility, even
though related training was provided, workers still
needed some time to understand it.

PA 5: Fair Remuneration
Site: Site 1 | Site amfori ID: 156-026869-001

WIES A ERZ . BURER . ATHWNEREART

B, L BBz EN T FE AT T BSCI

ITARENEEEN , BB MER , TN 74

FAZRWMG T P XBIBSCHT AHHEN , BRIELHE
6 A LA RAIA T ABSCHTAHEN , a0FrE
EEfASFR IR A UER . BEARBERT

MIEE A Tamfori BSCIA A . REARE T xS
. ATANERFE L ERIEI2 I -

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on document review, facility tour, employee
interview and management interview, the auditee
does not respect this principle: The management
was aware of minimum wage (such as paid lowest
monthly wage was not lower than local minimum
monthly wages) and has collected the local legal
minimum wage document and post it in each
workshop, but they did not collect local living costs
data.

AR SR . BURETD . RTWHMERARN
B, T REEEZEN: T BEER TRERT
B (N AR A TR ART Sl ATH) .
TS T SHEEER AT B B S K

M L AR L A AR R AR R -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

Based on document review, facility tour, employee
interview and management interview, The auditee
partially respects this principle: Insufficient social
insurance participated. Through document review,
there were 45 employees in the factory, including 2
retired employees, 0 new employees joined less
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Finding

than one month, hence total 43 employees should
be covered by insurance: basic endowment
insurance and medical insurance and
unemployment insurance and injury insurance and
maternity insurance, but the factory did not provide
5 kinds of social insurance for all 43 employees.
The management explained that some employees
had social insurance in hometown and some
employees did not want to pay social insurance
fee. The interviewees reported that they did not
want to buy social insurance. (Reference Law:
Social Insurance Act of the People's Republic of
China, article 2&4).

Remark: The factory provided commercial accident
insurance to all 45 employees, valid from
2-Mar-2023 to 1-Mar-2024.

PA 6: Decent Working Hours
Site: Site 1 | Site amfori ID: 156-026869-001

Tr . ANATHERRE . ANRTAEES
# . ZhATETEHARESR-

BT = bl e E4sR A TIRE T AL EMAE
fe . BREIHN 202353 H2H 202453 R18 -

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, facility tour, employee
interview and management interview, the auditee
does not respect this principle. The factory
established working hour management procedure,
but no overtime control system was implemented
and workers monthly overtime working hour
systematically exceeded 36 hours in most past
months. Management explained actual overtime
working arrangement only followed the production
delivery schedule and no overtime working warning
system was implemented. Employees stated the
current overtime was acceptable. Monthly overtime
hours exceeded the legal requirement (36 hours
per month).(1) Through reviewing the attendance
records in July 2023(current month), the monthly
overtime hours of all 6 randomly selected
employees were 66 hours; (2) Through reviewing
the attendance records in Apr 2023(random
month), the monthly overtime hours of all 6
randomly selected employees were 64 hours; (3)
Through reviewing the attendance records in Dec
2022(random month), the monthly overtime hours
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Finding

of all 6 randomly selected employees were 67
hours. Reference law: the PRC Labour Law article
41.

PA 7: Occupational Health and Safety
Site: Site 1 | Site amfori ID: 156-026869-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respects this principle.
Through document review, facility tour and
employee interview, it was noted that the facility
was not in line with the occupational health & safety
regulations because some gaps were noted.
Please refer to the relevant checkpoints in PA 7 for
details.

T &haiBiEzEn:

B IR ERNRTEY . S
FraRERZ2MAIE . BARNT &
5, ¥ NLPATH AR, -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respects this principle.
Based on factory tour, auditor found 3 out of 5
employees in the material preparing workshop did
not wear earplug which was provided by facility. 6
out of 8 employees in finishing workshop did not
wear mask and earplug which were provided by
facility. Employees were provided with relevant
training and free charged PPEs were provided to
employees in the workshop according to the
employee interview and document review. The
management stated that they ignored this issue,
they would conduct randomly check in future. (In
accordance with Article 42 of Law of the People’s
Republic of China on Production Safety.)

T s EiEZ

BIETIRER, FEE R T HZFEA R THRIH

A MEE LR R FE - T 3(E84H R T HA6

BizHmEEEHNEENOS - RIBR THH

MEHES . LT R2HE 7 HxaElife 26
mea AL BEEARBREMA)28E T XS

ST MBI TR E -

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

The auditee does not respect this principle. T FREEZEN:

1. Through document review, facility tour and 1 B, TpEREREER T . FizdE
management interview, the factory could not T AR E AR AR mR R SAnE i
provide the valid report/register for construction 515 1ERE - LRI EYT200640120225 08 T L AT
completion acceptance report and fire protection FEAELELEEmA -

acceptance of all buildings for review. The buildings 2. B HfHER . BIEEHHMATHE . §&58
were completed in around 2006 and 2022. Al EeESEYEERETN e a EiTEE.

buildings appeared strong and durable.
(Construction Law of the People's Republic of
China, Article 61; Fire Prevention Law of the
People's Republic of China Article 11)

2. Through facility tour, management interview and
employee interview, the auditor found the materials
in warehouse placed against the wall directly
without any gap. (Rules Concerning Warehouse
Safety and Fire Control article 18).

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?

Finding

The auditee partially respects this principle. T EsBfgiz )

Through facility tour, management interview and B ER BRI T L iEa s
employee interview, the auditor found protection 2= [a)406 B 6 AL ER R FE Ph P E A5 -

covers were not closed for 6 sampled electric
boxes in the workshop and warehouse. (National
Safety Technical Code for Electric Equipment
(GB19517-2009) 2.2)

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respects this principle. T Bz

Through facility tour, document review, BEIAER . XHER . EERHREMATIHN
management interview and employee interview, . BRI EPERY F A TR s AR

there were two forklifts used in the factory, but the B R 2 T 2 AL R AR AR -
factory could not provide the operator certificate for

review. (Regulations on Safety Supervision of

Special Appliance Article 38)

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

The auditee partially respects this principle.

Based on document review, facility tour, employee
interview and management interview, the auditor
found toilet not equipped with privacy doors inside,
and no soap and tissues provided. (Reference law:
Hygienic standards for the design of industrial
enterprises (GBZ 1-2010), 7.3.4 2

T 8Bz AN

WA , BUpEW . ATWHIERART
B, FiZA ST BEFENSHEREN , hig
HRERLD -

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

The auditee partially respects this principle.
Through facility tour, management interview and
employee interview, the auditee has not monitored
the temperature and set up the records to ensure
the temperature in workshop is suit for the workers
activities.

PA 12: Protection of the Environment
Site: Site 1 | Site amfori ID: 156-026869-001

T 8Bz AN

BETIRER . EEERUMA TR . RIURE
A mirF R EH B R E il R i
[EHRE , R AT TAFIFRAEE -

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

Based on document review, facility tour, employee
interview and management interview, the factory
established procedure to save water and reduce
waste water discharge, but no specified plans and
effective monitoring measure were conducted.

HARSCH SR L BURED - RTWHMERARN
B, L@ w7 mE AR BRI ERERT . B
A KRR AR -
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